Aviva: Public

Aviva Canada Internship Posting

Job Summary:

Are you passionate about data and not afraid of searching for a needle in a haystack? Does
developing pricing techniques give you goosebumps? Do you get excited when discovering a
new piece of data that could potentially drive better business results or make customers
happy?

Join an exciting team of actuaries at the forefront of a company who is leveraging data to
better drive decisions at every level of our organization. Our aim is to change how we do
insurance and you can help us. Aviva writes personal, commercial and specialty lines
insurance and has a sophisticated approach to capital management. With a workforce of
about 150 Actuaries and Data Scientists, the diversity of experience is broad.

Aviva’s Actuarial Campus Talent Program (*ACT Program”) strives to provide actuarial
students an opportunity to develop a breadth of experience across different functions in
Property and Casualty Insurance. Successful candidates in the ACT Program will gain
experience in one area of the business for each work term before rotating into another
business area in successive work terms. As such, successful candidates will have diversified
experience over the length of the program with possible full-time opportunity upon
graduation. Ideal candidates will be self-starters with strong interpersonal and analytical
skills with a drive for career development.

Current business areas that require candidates from the ACT Program include:

Personal Insurance Pricing — Street and Technical Pricing
Commercial Insurance Pricing — Auto, Property and Casualty lines
Commercial Insurance Pricing — Large Accounts Pricing

Corporate Actuarial — Reserving

Analytics

Other business areas that do not currently have need, but could create opportunities for
successful candidates in subsequent work terms include:

e Corporate Actuarial — Innovation
e Corporate Actuarial — Risk Management
e Finance - Economic Capital and Asset Liability Management

Aviva’s ACT Program Committee will assess the experience and strengths of the participants
against the business areas that have need. The Committee will assign participants to
business areas for each work term.

We offer:
¢ An open mind for new ideas and methodologies
e A great team and collaborative work environment
e Advanced pricing and collaboration tools
e A culture of personal and professional development

You come with:

e Strong analytical skills;
e Excellent interpersonal and communication skills;
e Proficiency in programming, with experiences in SAS and VBA a plus;
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e Experience in statistical modeling and simulation is an asset;

Aviva Canada is committed to providing accommodations for people with disabilities during all phases of
the hiring process including the application process. If you require an accommodation because of a
disability, we will work with you to meet your needs. Applicants need to make their needs known in
advance. If you are selected for an interview and require an accommodation, you are encouraged to
advise the Talent Acquisition Partner who will consult with you to determine an appropriate
accommodation.

To apply, please send an your cover letter, CV, and grades slip to act.mtl.ca@aviva.com



